












 

 

 
 

BOARD OF TRUSTEES MEETING 
 

Wednesday, March 15, 2017 – 12 Noon 
MAPP Building – Room 107 

AGENDA 
 
 

 
 Call to Order 

o Invocation 

 

 President’s Remarks 

o Dr. David Golden, Executive Assistant to Dr. DiPietro 

 

 Chancellor’s Remarks 

 

 Program 

o Dr. Chris Smith – Director for the School of Nursing 

 

 Consent Agenda 

o Minutes 

o Action Items of the Executive Committee 

o Treasurers Report 

o Real Estate Report 

 

 Chair Report 

  

 Endowment Report 

 

 Executive Director’s Report 

 

 Other Business 

 

 Adjournment – Next Meeting – May 24, 2017 



 
 

 

 

 

 

CONSENT AGENDA 
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MINUTES 

BOARD OF TRUSTEES MEETING 
WEDNESDAY, DECEMBER 14, 2016 

CHATTANOOGA ROOMS B & C 

 

 Pursuant to notice, a meeting of the Board of Trustees of the University of Chattanooga 

Foundation, Inc. was convened at 12:00 p.m. on Wednesday, December 14, 2016, in the 

Chattanooga Rooms B & C on the UTC campus in Chattanooga, Tennessee. 

 

The following 

members of the 

Board of 

Trustees  were 

present in 

person: 

Ms. Corinne Allen, Chancellor Steven Angle, Mr. Max Bahner, Dr. Melanie Blake, Ms. 

Alexis Bogo, Mr. Doug Brown, Ms. Karlene Claridy, Mr. Charles Cofield, Mr. Mike 

Costello, Mr. Fred Decosimo, Dr. Joe DiPietro, Ms. Vicky Gregg, Mr. Mike Griffin, Mr. 

Thomas C. Griscom, Mr. John Guthrie, Ms. Barbara Haskew, Mr. Robby Jones, Mr. Bill 

Kilbride, Ms. Donna Lawrence, Mr. Scott LeRoy, Mr. Scott Maclellan, Mr. Mitch Patel, 

Ms. Ashlee Patten, Mr. Scott Probasco, Mr. Chris Ramsey, Mr. Greg Vital, and  Ms. Kim 

White, and Mr. Bucky Wolford.  

  

Others present: Present by invitation were: Dr. Jerald Ainsworth, Dr. Dee Dee Anderson, Dr. Richard 

Brown, Mr. Paul Clark, Mrs. Terri Clark, Ms. Terry Denniston, Dr. Kirk Engelhardt, Ms. 

Emily Forrest, Mr. Terry Fredrickson, Ms. Alishea Hixson, Ms. Jayne Holder, Ms. Kirby 

Johnson, Mr. Rickey McCurry, Dr. Renee Murley  Ms. Harriet Neely, Dr. Bryan Rowland, 

Mr. Takeo Suzuki, Mrs. KT Van Zile, Mr. Troy Van Zile, Ms. Carolyn von Kessler, Mr. 

Caleb Whitted, and Mrs. Suzanne Brown. 

  

Call to Order 

and Invocation: 

Chair Bucky Wolford call the meeting to order and welcomed everyone.  Scott Maclellan 

offered the invocation. 

  

Chair Remarks: Mr. Wolford reported on the progress of the Affiliation Agreement.  We have been 

working very closely with the System.  Bucky thanked Dr. DiPietro and Mr. Ricky 

McCurry for moving forward with the agreement.  The UTFI Board has approved to go 

forward with the agreement.  Our attorney is reviewing the documents and both the 

Affiliation Agreement and the Employee Services Agreement will go before the UT Board 

of Trustees at their March meeting.  The Employee Services Agreement will go before the 

State.  A lot of head way has been made and we appreciate the Knoxville support.  Bucky 

also thanked Alexis for her work on the board. 

The Chair announced the Nominating Committee: 

     Fred Decosimo, Chair 

     Alexis Bogo 

     Mike Costello 

     Ashlee Patten 

     Greg Vital 

     Andy Walker 

     Miller Welborn 

 

Mr. Wolford thanked the board for their responses to his end of year request for donations. 
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Consent 

Agenda: 

The Consent Agenda consisted of the following items that were distributed in advance of 

the meeting: 

 Minutes-October 5, 2016 

 Action Items of the Executive Committee 

 Audit Report 

 Treasurer/Finance Report 

 Real Estate Report 

The Consent Agenda was approved as presented on a motion by Fred Decosimo and 

second by Scott Probasco. 

  

Chancellor’s 

Remarks: 

Dr. Angle thanked everyone for being in attendance.  The Chancellor stated what an honor 

it is to being working with the UC Foundation Chair Bucky Wolford.  Bucky does an 

incredible amount of work. 

There are a lot of things happening at UTC, especially in Engineering.  Dean Pack is 

stepping up to the plate and helping us enlist well qualified people. 

As we are successful, we are going to be a target, as people look at success, they say, I 

want to be a part of that stated the Chancellor.  An example, is that our football coach Russ 

Huesman is going to the University of Richmond.  Russ positioned this program so well.  

He worked so hard for the team, making this a difficult decision.  We will be running a 

search.  David Blackburn is doing some calls and recruiting.  We have some incredible 

candidates.  The continued focus will be on academics and have coaches that care about 

our student athletes.  Hopefully within the week we will have an announcement to make.  

Things in athletics move much faster. 

Great things are happening in our university to go along with a great city.  The 

partnerships we can have in Chattanooga you can’t have anywhere else. 

A number of things we are working on with the School of Medicine.  Chattanooga attracts 

great talent.  We have areas where we want to make a difference.  One of these is the 

School of Education.  We want to have one of the best teacher education programs in the 

country.  We are doing average now, that is not where we want to be.  We are already 

making changes.  We want to attract and retain great students. 

  

President’s 

Remarks 

Dr DiPietro thanked Bucky Wolford for his leadership and the Foundation Board for their 

work.  The President commented on what a great job Chancellor Angle is doing.  There 

have been a lot of searches, a lot of moves. Beverly Davenport has been appointed the next 

chancellor for UT Knoxville and Tim Cross is appointed the next UT Institute of 

Agriculture chancellor.  Keith Carver will take over as the new chancellor for UT Martin 

in January.  The Office of General Counsel has undergone reorganization. Catherine 

Mizell will be secretary, chief of staff and special counsel for the Board.  Matthew 

Scoggins will become general counsel.  These changes will be effective January 1st. 

Just finished Governor’s budget hearings.  Requested adequate salary pool and discussed 

capital outlay needs – there were none for UTC. 

The Budget Advisory Group will reconvene in January.  Need to keep tuition at low levels. 

Looking at boundaries of the Chancellors.  We need to have a sustaining model.  All units 

are doing well and have worked hard 

  

Program: Mr. Wolford introduced Dr. Renee Murley.  Director for the School of Education - Dr. 

Renee Murley currently serves as the Director of the School of Education at UTC.  She 

began her post on July 1 of this year.  She previously served as Assistant Chair of the 

Department of Instruction and Curriculum Leadership at the University of Memphis. She 
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holds a Bachelor of Science and Master of Education degree from Freed-Hardeman 

University and doctor of education degree in Curriculum and Instruction Leadership from 

the University of Memphis. 

Dr. Murley thanked the Board for inviting her to present to the board.  We will continue to 

grow and strengthen our program.   

In the School of Education there are 886 students enrolled.  We have 10 undergraduate 

programs and 6 graduate programs.  There are 22 Faculty members and 3 staff members.  

They are looking to fill 3 faculty positions and one staff position.  Dr. Allen Pratt was 

recently hired to work with rural schools.  Dr. Pratt is the Executive Director of the 

National Rural Education Association. 

NCTQ – teacher quality report – was not a favorable report. 

State Report Card – we have preliminary data and we are researching the data and seeing 

where we need to focus. 

There has been limited collaboration with Hamilton County Department of Education and 

out local school systems.  We need to get out in the local schools.   

Some of the Priorities for the School: 

Curriculum Updates 

 One Year Senior Residency Model 

 Rebranding (new mindset) 

 Strategic Field Experience (early/often) 

 Develop Cohorts 

 New Courses 

 EdPTA – new teacher assessment 

Partnerships 

 HCDE Pilot Program (PreK-3; 21 students) 

 Inaugural Network for Education Preparation Providers (Hamilton & Marion 

Counties) 

 Advisory Roles (search committees, program development, professional 

development) 

Support Graduates 

     UTC + 3 Mentorship Program 

 Coaching and mentoring 

 Data collection/analysis 

This program is geared to our new teachers mentoring for 3 years. 
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Moving Forward 

 Center for Innovation in Teaching, Leading and Learning 

 Faculty Diversity 

 Recruitment of students (strengthen standards) 

 Elementary Lab School 

Opportunities 

 edPTA – fairly costly assessment with videotaping, etc. 

 UTC+3 Mentoring Program 

 Center for Innovation in Teaching, Leading and Learning 

Focus for the department – “Education is for improving the lives of others and for leaving 

your community and world better than you found it.” 

It will be 3-5 years before we see a whole lot of impact on our changes.  We are 

developing our own database to track our teachers, not relying on the state.   Our largest 

problem for the new report card is that we do not have data.  We only have information on 

about 18% of our students.  We want the students to have as much opportunity to interact 

with quality teachers as soon as possible.  We want the students to see the best practices.  

We want our candidates to be in a school/in the field for their entire senior year.  We have 

no presence in the izone schools or the charter schools. 

 

 

  

  

Endowment 

Committee 

Report: 

Ashlee Patten reported that Pool A performance was at $121,741,815. which is up 5.7% 

for the year.  The Smile Fund is doing well and is at $259,000+.  The short term fund Pool 

B September 30th balance was $8.7M. 

 

  

Executive 

Director’s 

Report: 

 

Dr. Bryan Rowland reported how active our committees have been.  The audit was clean.  

We want to thank Harriet for her work with the auditors.  The Executive Director also 

thanked Ashlee Patten for her work with the Endowment Committee.  Under Ashlee’s 

direction the monthly calls with our consultants are going well. Thank you Ashlee for your 

great work. 

South campus has been able to provide temporary housing to faculty and staff.  Dee Dee 

Anderson and her staff have done a great job with South Campus.  Occupancy is 

functionally full.  Thank you Dee Dee for your work.  The Bond rating and annual review 

went well. 

From an Alumni engagement stand point we are excited about some things going on.  We 

had a great homecoming, great golf tournament a terrific 50th reunion.   These are special 

times.   

The net assets for the Foundation total in excess of $184M. 

We appreciate your financial contributions in response to the recent letter sent out over 

Bucky’s signature. 
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As a system we have raised a little of $90M for the year.  UTC in comparison to last year 

is slightly behind $140K. 

Our FY 17 Progress to the Chancellor’s Goals: 

Gifts and Pledges – 29% to goal 

Alumni Donors – 57% to goal 

Donors – 43% to goal 

 

We are working to reach all goals. 

 

General Bell will the December Commencement speaker. 

 

  

Adjournment: The meeting was adjourned at 1:23 p.m. – Next meeting date is March 15, 2017. 

 

 

 

____________________________  

Corinne Allen, Secretary  

         



 

 

ACTION ITEMS OF THE EXECUTIVE COMMITTEE 

March 8, 2017 

 

 

 On a motion from John Foy with a second from Fred Decosimo, the committee approved 

(Kim White abstained) the License Agreement/Access Easement adjacent to 621 E. MLK 

Blvd. Prior to ratification of the stated documents, the Foundation attorney will be notified 

to tighten the performance clause within the documents. 

 

 

 

ACTION ITEMS FROM THE SPECIAL CONFERENCE CALL 

OF THE 

EXECUTIVE COMMITTEE 

March 2, 2017 

 

 

 The committee met via conference call to discuss the disposition of Cadek to GPS.  Tuition 

dollars are being used to subsidize the program and without transferring the program UTC 

probably would not be able to keep the program.  On a motion from John Foy with a 

second from Fred Decosimo, the committee approved to transfer the payout/interest 

income from the corpus (market value) to GPS for a 4-year period and then reconvene in 4 

years to decide the final fate.  The 12 pianos would also convey. 

 



 

 

 

 

 

TREASURER/FINANCE REPORT 



2nd QTR ended YTD YTD

December 31, 2016 December 31, 2016 December 31, 2015

REVENUES, GAINS, AND OTHER SUPPORT

Contributions Pool A 567,487$                  618,469$                  1,029,258$               

Contributions Pool B 153,022                    322,779                    451,547                    

Contributions Held for UTC 619,101                    1,327,567                 1,314,944                 

Non-cash contributions -                                

Realized/Unrealized gain/(loss) on investments 1,561,046                 5,115,004                 (5,378,122)                

Interest and dividend income 811,159                    1,141,941                 897,298                    
Contribution from CDFI -                                
Endowment Mng Fee Income -                                -                                

Other income -                                

Total revenues, gains, and other support 3,711,815$               8,525,760$               (1,685,075)$              

EXPENSES

Grants 11,917$                    216,000$                  

Grants returned (109,567)                   (146,579)                   40,817                      

Contribution to CDFI -                                (24,810)                     

Fund Management Fees -                                566                           

Computer Loan Write-Offs -                                

Total grants (97,651)$                   69,987$                    16,007$                    

PROFESSIONAL FEES

Accounting services 17,500$                    35,000$                    17,500$                    

Audit fees 11,915                      34,915                      34,050                      

Legal services 2,462                        4,589                        300                           

Consulting services 21,250                      42,500                      42,500                      

Custodial fees 14,647                      28,989                      27,186                      

Credit Card Fees 4,090                        7,812                        6,293                        

Fund management fees -                                

Tax expense 43,869                      49,909                      63,830                      

Insurance premiums -                                

Property expense (3,229)                       -                                

UTFI contribution 271,645                    543,289                    498,309                    

Athletics Development Support -                                

Miscellaneous expense -                                5,007                        

Total professional fees 384,148$                  747,003$                  694,975$                  

Total expenses 286,498$                  816,990$                  710,982$                  

Increase (decrease) in net assets 3,425,317$               7,708,770$               (2,396,056)$              

NET ASSETS, beginning of period 125,117,442$           120,833,989$           128,785,588$           

NET ASSETS, end of period 128,542,759$           128,542,759$           126,389,532$           

For the Period Ending December 31, 2016, and December 31, 2015
Statement of Activities

University of Chattanooga Foundation, Inc.



December 31, 2016 December 31, 2015
ASSETS

Investment Pool A 120,758,604$           117,068,064$          
Investment Pool B 4,138,962                 4,194,070                
Investment Held for UTC 5,201,124                 4,475,066                
Investment Held for Alumni 28,491                      
Investment Held for Sim Center -                                2,212                       
Investment Held for CDFI 900,295                    
Investment Lupton Renaissance 1,282,756                 1,287,172                
Investment Philp 48,619                      47,787                     
Interest receivable 69,772                      87,516                     
Interest receivable - Excess Building Cost -                                -                              
Computer loan receivable 14,769                      9,132                       
Land -                                -                              
Real Property -                                
Other investments -                                -                              
Due from CDFI -                                -                              
Note receivable from CDFI 1,779,903                 2,367,456                
Assets in Transfer
Total Assets 134,223,296$           129,538,475$          

LIABILITIES

Payable - Grants 1,671,564$               -$                        
Payable-UTFI 543,289                    498,309                   
Payable - Sim Center 1,445,111                 1,524,880                
Payable - UTC 18,149                      3,533                       
Payable - Alumni 28,576                      
Payable - CDFI 900,000                    
Payable to UTC - Lupton funds 1,073,847                 1,122,260                

Total Liabilities 5,680,536$               3,148,982$              

FUND BALANCE

Beginning fund balance 120,833,989$           128,785,588$          
Increase (decrease) 7,708,770                 (2,396,056)              

Ending fund balance 128,542,759$           126,389,532$          

Ending fund balance plus liabilities 134,223,296$           129,538,514$          

University of Chattanooga Foundation, Inc.
Statement of Financial Position

As of December 31, 2016, and December 31, 2015



Assets Liabilities Principal Income Total

SCHOLARSHIPS
Permanently Restricted Scholarship Funds 29,418,949.84                                  -                                               29,149,489.36                                  269,460.48                                 29,418,949.84                                  
Temporarily Restricted Scholarships Funds 688,283.04                                       -                                               683,260.96                                       5,022.08                                     688,283.04                                       

TOTAL SCHOLARSHIPS FUNDS 30,107,232.88        -                     29,832,750.32        274,482.56        30,107,232.88        

PROFESSORSHIPS
College of Business 4,353,776.24                                    -                                               4,298,845.79                                    54,930.45                                   4,353,776.24                                    
Education 2,518,654.43                                    -                                               2,498,688.02                                    19,966.41                                   2,518,654.43                                    
Engineering 182,382.97                                       -                                               175,379.30                                       7,003.67                                     182,382.97                                       
English 1,356,379.78                                    -                                               1,345,627.85                                    10,751.93                                   1,356,379.78                                    
History 44,172.91                                         -                                               43,822.73                                         350.18                                        44,172.91                                         
Music 422,062.95                                       -                                               410,223.60                                       11,839.35                                   422,062.95                                       
Nursing 1,837,877.80                                    -                                               1,822,865.98                                    15,011.82                                   1,837,877.80                                    
Physical Therapy 34,068.45                                         -                                               33,798.36                                         270.09                                        34,068.45                                         
Political Science 285,593.36                                       -                                               283,329.34                                       2,264.02                                     285,593.36                                       
Sciences 362,605.32                                       (325.45)                                        359,822.10                                       2,457.77                                     362,279.87                                       
Non-Program Specific 4,184,843.49                                    (5,703.90)                                     3,821,418.62                                    357,720.97                                 4,179,139.59                                    

TOTAL PROFESSORSHIPS 15,582,417.70        (6,029.35)            15,093,821.69        482,566.66        15,576,388.35        

ACADEMIC PROGRAMS and CHAIRS
Zeboim C. Patten Fund-Board Restricted 3,560,740.78                                    -                                               3,212,186.93                                    348,553.85                                 3,560,740.78                                    
College of Arts and Science- Permanently Restricted 7,445,688.17                                    -                                               7,379,825.60                                    65,862.57                                   7,445,688.17                                    
College of Arts and Science- Temporarily Restricted 107,142.45                                       (3,693.91)                                     101,379.85                                       2,068.69                                     103,448.54                                       
College of Health, Educ, and Prof Studies- Permanently Restricted 1,858,669.57                                    -                                               1,843,870.22                                    14,799.35                                   1,858,669.57                                    
College of Health, Educ, and Prof Studies- Temporarily Restricted 6,064.50                                           -                                               5,695.19                                           369.31                                        6,064.50                                           
College of Business- Permanently Restricted 804,552.49                                       -                                               798,086.82                                       6,465.67                                     804,552.49                                       
College of Business- Temporarily Restricted 515,107.60                                       (212,191.62)                                 293,012.65                                       9,903.33                                     302,915.98                                       
College of Eng and Comp Science- Permanently Restricted 1,806,764.49                                    -                                               1,792,544.38                                    14,220.11                                   1,806,764.49                                    
College of Eng and Comp Science- Temporarily Restricted 2,908.01                                           -                                               2,859.53                                           48.48                                          2,908.01                                           
Honors College- Temporarily Restricted 920,028.50                                       -                                               912,298.43                                       7,730.07                                     920,028.50                                       
International Studies - Temporarily Restricted 165321.74 -                                               163917.91 1403.83 165321.74
UHON - Permanently Restricted 36,289.23                                         -                                               36,001.55                                         287.68                                        36,289.23                                         
Library- Permanently Restricted 2,186,113.40                                    -                                               2,168,783.08                                    17,330.32                                   2,186,113.40                                    
Probasco Chair-Permanently Restricted 11,502,435.64                                  -                                               10,618,641.11                                  883,794.53                                 11,502,435.64                                  
Tennessee Tomorrow - Permanently Restricted 4,676,625.90                                    -                                               4,639,552.20                                    37,073.70                                   4,676,625.90                                    

ACADEMIC PROGRAMS and CHAIRS 35,594,452.47        (215,885.53)        33,968,655.45        1,409,911.49     35,378,566.94        

PROGRAM FUNDS by Area
Athletics 1,726,185.96                                    (18,737.29)                                   1,661,584.79                                    45,863.88                                   1,707,448.67                                    
Business 131,115.10                                       (974.53)                                        129,420.56                                       720.01                                        130,140.57                                       
Chancellor Funds 1,301,742.14                                    (1,073,846.69)                              (1,273,918.61)                                   1,501,814.06                              227,895.45                                       
Education 161,502.14                                       (12,266.17)                                   148,153.46                                       1,082.51                                     149,235.97                                       
Engineering and Comp Sci 135,680.60                                       (15,222.73)                                   119,329.93                                       1,127.94                                     120,457.87                                       
Facilities 64,816.66                                         -                                               63,969.35                                         847.31                                        64,816.66                                         
Faculty Development 173,823.03                                       -                                               172,445.07                                       1,377.96                                     173,823.03                                       

UNIVERSITY OF CHATTANOOGA FOUNDATION, INC.
Fund Balance Summary
As of December 31, 2016



Assets Liabilities Principal Income Total

UNIVERSITY OF CHATTANOOGA FOUNDATION, INC.
Fund Balance Summary
As of December 31, 2016

Faculty/Staff Support 413,433.99                                       -                                               313,961.98                                       99,472.01                                   413,433.99                                       
Provost 40,719,441.06                                  (1,445,061.49)                              38,794,619.13                                  479,760.44                                 39,274,379.57                                  
Miscellaneous 56,827.42                                         -                                               50,822.00                                         6,005.42                                     56,827.42                                         
Fine Arts Center 12,477.44                                         (94.25)                                          12,277.80                                         105.39                                        12,383.19                                         
Student Development 198,873.13                                       -                                               197,297.53                                       1,575.60                                     198,873.13                                       
SIM Center Funds -                                                    -                                               (15,556.93)                                        15,556.93                                   -                                                    
Pass Through Funds 968,607.65                                       (928,356.61)                                 35,670.89                                         4,580.15                                     40,251.04                                         

PROGRAM FUNDS by Area 46,064,526.32        (3,494,559.76)     40,410,076.95        2,159,889.61     42,569,966.56        

UTC ANNUAL GIVING 
Scholarships 118,956.82                                       (916.76)                                        117,097.88                                       942.18                                        118,040.06                                       
Administrative Offices 33,699.40                                         (1,093.80)                                     31,908.42                                         697.18                                        32,605.60                                         
Athletics 1,471,210.47                                    (405,136.30)                                 1,054,726.54                                    11,347.63                                   1,066,074.17                                    
Campus 1,153,060.43                                    (27,905.92)                                   1,113,784.57                                    11,369.94                                   1,125,154.51                                    
College of Arts and Science 284,332.55                                       (30,830.34)                                   247,913.63                                       5,588.58                                     253,502.21                                       
College of Business 1,373,841.75                                    (899,748.51)                                 463,123.80                                       10,969.44                                   474,093.24                                       
College of Education 154,717.76                                       (26,516.19)                                   124,713.26                                       3,488.31                                     128,201.57                                       
College of Engineering 325,306.31                                       (21,462.63)                                   301,243.75                                       2,599.93                                     303,843.68                                       
Center for Career Community Education 15,649.55                                         (370.28)                                        15,141.89                                         137.38                                        15,279.27                                         
Facilites 48,467.55                                         (200.00)                                        47,626.83                                         640.72                                        48,267.55                                         
Fine Arts Center 4,190.50                                           -                                               4,164.38                                           26.12                                          4,190.50                                           
Graduate School 10,624.04                                         -                                               10,283.91                                         340.13                                        10,624.04                                         
Honors College 118,606.46                                       (273.10)                                        114,379.54                                       3,953.82                                     118,333.36                                       
Library 13,818.11                                         (6,191.00)                                     7,511.99                                           115.12                                        7,627.11                                           
Student Development 67,115.94                                         -                                               240,025.18                                       (172,909.24)                                67,115.94                                         
Enrollment Services 9,682.94                                           (127.45)                                        9,473.56                                           81.93                                          9,555.49                                           
UTC ANNUAL GIVING Total 5,203,280.58                          (1,420,772.28)                     3,903,119.13                          (120,610.83)                       3,782,508.30                          

UC FOUNDATION 1,671,385.92                          (543,289.38)                        1,761,665.37                          (633,568.83)                       1,128,096.54                          

Total Fund Balances 134,223,296    (5,680,536)    124,970,089    3,572,671    128,542,760    

Assets Liabilities Principal Income Total
BALANCES BY INVESTMENT POOL

POOL A 121,201,372.59                      (1,445,061.49)                     117,120,681.05                      2,635,630.05                     119,756,311.10                      
POOL B 11,690,548.98                        (3,161,628.12)                     9,115,219.09                          (586,298.23)                       8,528,920.86                          
Lupton Renaissance 1,282,755.58                          (1,073,846.69)                     (1,313,281.65)                         1,522,190.54                     208,908.89                             
McDonald and Philp 48,618.72                               -                                      47,470.42                               1,148.30                            48,618.72                               

Total Fund Balance 134,223,296    (5,680,536)    124,970,089    3,572,671    128,542,760    



THE UNIVERSITY OF TENNESSEE AT CHATTANOOGA

CHAIRS OF EXCELLENCE

FUNDS ANALYSIS

As of December 31, 2016

SOURCE OF ENDOWMENT FUNDS

DATE CURRENT

CHAIR ESTABLISHED HOLDER STATE UC FDN PRIVATE TOTAL

Burkett Miller Sep 1985 Ronald Cox $ 933,969.24 $ $ 2,150,784.87 $ 3,084,754.11
Management and Technology

SunTrust Bank - Humanities Mar 1986 Wilfred McClay 1,024,371.91 785,815.52 1,571,631.05 3,381,818.48

Unum Life & Accident Mar 1986 Sergei Avdonin 1,262,633.69 822,522.36 1,645,044.72 3,730,200.77
Insurance Company
Applied Mathematics

George R. West, Jr. Jul 1986 David Sachsman 809,194.02 1,862,667.11 2,671,861.13
Communications and Public 
Affairs

Judaic Studies Jan 1987 Irven Resnick 814,909.96 625,797.36 1,251,594.71 2,692,302.03

Walter M. Cline, Jr. Jan 1987 David Levine 846,498.75 646,470.59 1,292,941.18 2,785,910.52
Rehabilitation Technology

J. Burton Frierson Jan 1987 Mark Mendenhall 806,672.39 617,566.78 1,235,133.56 2,659,372.73
Business Leadership

Clarence E. Harris Feb 1988 Richard Becherer 809,777.76 1,862,657.97 2,672,435.73
Business Administration

Lyndhurst Foundation Jun 1988 VACANT 917,449.19 1,889,940.93 2,807,390.12
Arts Education Center .

O. D. McKee Dec 1998 James Tucker 501,073.87 806,201.25 1,307,275.12
Learning

TOTAL $ 8,726,550.78 $ 3,498,172.61 $ 15,568,597.35 $ 27,793,320.74

Endowment Funds reported at Market Value
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We Shall Achieve

South Campus Highlights

• The quest for insurance coverage
• Insurance audit/review

• Meeting the bond requirements

• Attempting to enter the School Insurance market

Better coverage for those things students is residence can do

• Premium Reduction



We Shall Achieve

South Campus-FY 2017 Financial Highlights-
2nd QTR Income Statement

Revenue

 Market rent $3,648,266 over budget by $131K

 Parking Income 213,282 over Budget by $26K

Operating Expense

 Overall under budget $487K

 Over budget Categories:
 Electricity-due to abnormally warm months requiring excess air-conditioning

 Under budget Categories:
 HVAC Repair/plumbing repair

 Other building maintenance-behind schedule on exterior building projects



We Shall Achieve

South Campus-FY 2017 Financial Highlights-
2nd QTR Balance Sheet-3YR Comparison

 3 Year comparison all categories trending normally

 Account Payable R&R- Wi-Fi project

 UTC Operating Account $950K in account at end of 2nd QTR 

 Accounted for by:
 $350K below cost in building maintenance due to behind schedule Exterior maintenance projects

 $325K received 12/25 for January Operating

 $115K in December payables

 $50K below budget in Salary and Benefits due to vacant postions



We Shall Achieve

FY 2017
YEAR END

CASH 
PROJECTION

Rental Revenue Collection 11,520,000$      

Parking Revenue Collection 260,000              

Total Revenue 11,780,000$      

Operating Expense 3,797,000$        

R and R Account Funding 360,300              

Bond Expense 5,213,346           

Total Expense 9,370,646$        

Cash Held in Operating Account 430,000$            

Excess Cash Available at Year End 1,979,354$        
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Opening Remarks
On July 1st, 2015, the UC Foundation sponsored the Student Managed Investment Learning Expe-
rience (SMILE) Fund with an initial allocation of $250,000 to invest in a long equity portfolio. This 
Fund is run by a President, 5 Vice-Presidents, and roughly 20 analysts with two Analysts per GICS 
sector. To develop the SMILE Fund brand, we have also added a communication and marketing seg-
ment that operates under the VP of Operations.

This annual report covers the SMILE Fund’s progress from January 1, 2016 to December 31, 2016. We 
also discuss notable events that were encountered during the year with changes that were made to the 
fund to better prepare ourselves for similar situations in the future. Although we always recognize the 
need for constant improvement, we are proud to have developed a reliable system that will be built 
upon by each new generation.

Bloomberg Lab

Our prestigious organization owes a great deal of its success to the endless amount of information 
available to us in the Bloomberg lab located in Fletcher Hall. At this SMILE Fund home base, our 11 
dual-screen terminals house the world-renowned Bloomberg software that offers up-to- date research 
materials, portfolio management platforms, and risk management tools. Not only has this lab been 
a major source of the SMILE Fund’s success, but it has also advanced the experiential learning ap-
proach throughout the entire Finance Department.

SMILE Fund 
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SMILE Fund 
Mission, Vision & Philosophy

Mission
To provide UTC students with a proficient knowledge of 
portfolio management, investment strategies, and equity 
valuation techniques while growing the value of the fund.

Vision
To become a nationally recognized fund that enhances 
the reputation of the University and its members. SMILE 
Fund managers will attain a competitive advantage over 
their peers in the field of Finance through direct experi-
ence with real markets and astute analysis.

Philosophy
We believe the equity market is inefficient, which enables 
investors to identify an information advantage that can 
deliver superior risk-adjusted returns over the long-term.

The information advantage and market inefficiency are 
created by:
· Accessible but underfollowed management teams
· Potential for higher fundamental growth
· Company specific fundamentals less impacted by global economy
· Misinterpreted technological trends
· Overlooked long-term innovative companies

2
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SMILE Fund  
Values
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Advisory Board

Will Clark, CIPM
Principal Consultant at ACA Investement Services

Lori Finlay, CFA
VP, Managing Director in Municipal Investments at Unum

Susan Gaugh Fleck, CFA, CPA
Private Client Group at Wunderlich Securities

Hunter Holzhauer, PhD
 UC Foundation Assistant Professor of Finance at UTC

Bento Lobo, Phd, CFA
First Tennessee Bank Distinguished Professor of Finance at UTC

Ashley Nichols, CFA
Investment Officer at Unum

Bryan Rowland, PhD
Vice Chancellor for Development and Alumni Affairs & Executive Director of 

the UC Foundation

Ray Ryan, CFA
President at Patten & Patten and Adjunct Professor at UTC

Beth Santoro
Natural Gas Trader at TVA

Christi Wann, PhD
UC Foundation Associate Professor of Finance at UTC



SMILE Fund  
Values
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Org Chart

Sponsored by the UC Foundation, Inc.

President and Chief 
Investment Strategist

Dillon Martin

VP of 
Operations

Henley Schimpf

VP of Market 
Analysis

Peri Smith

VP of Sector 
Analysis

Hunter Carroll

VP of 
Fundamental 

Analysis
David Thomas

VP of Risk 
Management
Colton Hobbs

Communications 
Director 

Peyton Padfield

SMILE Fund Organizational Chart
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SMILE Fund  
10 Largest Holdings
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Average Weight % Contribution to Return

5.17 0.52

4.07 0.47

4.06 -0.13

3.88 0.22

3.72 0.05

3.63 0.4

3.57 1.13

3.55 0.67

3.55 0.58

3.51 -0.07



SMILE Fund  
Values
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1 Year (01/01/16-12/31/16)

Portfolio Value: $242,783-$255,920
Portfolio Return: 5.87%
Benchmark Return: 11.77%

6 Months (06/01/16-12/31/16)

Portfolio Value: $238,742-255,920
Portfolio Return: 8.03%
Benchmark Return: 7.75%

3 Months (10/01/16-12/31/16)

Portfolio Value: $253,705-255,920
Portfolio Return: 0.69%
Benchmark Return: 3.80%

YTD 2017 (01/01/17-02/08/16)

Portfolio Value: $255,920-264,250
Portfolio Return: 2.80%
Benchmark Return: 2.57%

smilefund



Fund Value   

Initial Value:
$242,783 01/01/2016

Information Technology
$57,729.00

Ending Value:
$255,920 12/31/2016

Consumer Staples
$35,311.00

Consumer Discretionary
$30,253.00

Industrials
$27,168.00

Healthcare
$27,048.00

Energy
$18,827.00

Financials
$18,240.00

Telecommunication
$16,283.00

Real Esate
$9,288.00

Materials
$6,866.00

Utilities
$5,690.00

Funds
$3,105.00

for 2016
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Dillon Martin

On behalf of the 2016 SMILE Fund team, I am proud to disclose the 
second annual report for the period ending December 31, 2016. Our 
internal goals for the year were to further the organizational struc-
ture, develop our equity valuation techniques, and ensure that future 
generations are able to smoothly transition into the fund without 
losing the progress and momentum of previous teams. With a lot of 
late nights and hard work for this team, these lofty expectations for 
2016 were met, and we will be excited to see how far the new team 
will carry the baton.

Externally, we have maintained our vision of becoming the most well-known and highly respected or-
ganization on campus by raising our expectations for how SMILE Fund students carry themselves on 
and off campus. This organization has already become well-known for attracting a different breed of 
students.  We want students that want to develop their character by welcoming a challenge and recog-
nizing the value in delayed gratification after hard work.  

In our last performance update with the UC Foundation Board and Endowment Committee (May 
2016), we discussed the challenges that we saw at the start of the year. Going into 2016, a turbulent 
macroeconomic environment came from negative interest rate policy starting in Sweden and Japan. 
This was partly brought along by the collapse of oil, which started in the last half of 2015 and contin-
ued through to February of 2016. Unfortunately, one of our early mistakes leading into the year was 
to think that market sentiment could turn around at the start of the new year and we were positioned 
with a relatively high beta of 1.21. This magnified our losses in the start of the year and we bottomed 
out on February 11 with a year-to-date return of -13.7% while the market bottomed at -10.2%. As 
shown in the graph below by the red marker, the separation experienced in January and the first part 
of February was the main reason we trailed the benchmark for the year. 

Total Return:
January 1, 2016-December 31, 2016

President & CIO

8
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Fortunately, our team learned from the risks of being aggressive in times of uncertainty and our 2016 
trades put us in more conservative territory as the market began to resurface. As the graph below 
shows, the four major trades made during the year (marked in blue lines), allowed our fund to gradu-
ally track closer in line with the benchmark. 

Total Return:
January 1, 2016-December 31, 2016

Our primary trade in May was placed to lower our weight in IT and move that weight into Utilities 
to drop our beta. This trade was made while my team was still in training so we were not quite ready 
to attack the challenge of rebalancing the portfolio just yet. But, just as the program is designed, our 
intense spring training prepared us well for a well-timed trade at the start of the summer. We were 
under the impression that the Brexit would not get voted through.  Although we were wrong, we re-
mained bullish on the market after Brexit, and the Fund weathered that uncertainty quite well. Al-
though we were bullish, we wanted to invest cautiously in times of uncertainty so our goal was still to 
limit our sensitivity to the market and continue to lower our beta.  We captured gains in Utilities and 
Healthcare while reallocating into Telecom, Consumer Staples, and IT.  In other words, though we 
were wrong on our prediction for the Brexit vote, we were well positioned when the market returned 
quickly after the steep drop experienced in the end of June. 

As we approached the start of the Fall semester (i.e. third quarter), our discussion revolved mainly 
around our approach in Financials. We had seen a run up for the sector after Brexit and we took a 
realistic look at our ability to pick the real winners. Given that our selection effect up to that point 
had been so low, we knew that we wanted to allocate our funds into stocks that we really believed in. 
Given the scope of the Financials sector, we knew that we were at a disadvantage due to our lack of 
understanding of the large financial entities. Thus, in our August trade we dramatically decreased our 
Financials holdings and moved into Healthcare, IT, and the Russell 2000. This was our first oppor-
tunity to hold an ETF and we chose the Russell 2000 to compensate for the fact that we were holding 
predominantly large-cap companies without any exposure to the small-caps. It was also helpful to 
have the ETF option because it could be an effective cash position as our IPS states that we must be 
100% allocated in the market. This option to move up to 5% in an ETF allows us time to figure out 
where to reallocate our positions when we need to sell a position but are not ready to buy a single eq-
uity. As shown in the graph above, the portfolio began to move closely with the market after the June 
trade and the August trade brought the Fund and our benchmark closer as our beta dropped to 1.03.

9



Our final trade in October was an important trade for our team because we were able to buy into 
many of our newly researched stocks like Ulta, Altria, Raytheon, and Alphabet. These stocks followed 
trends that we believe in and we still hold them today along with many other newly researched stocks. 
This trade was deemed our pre-election trade where we brought our beta to 1.00 in preparation for a 
gradual contraction to coincide with the predicted victory for Secretary Clinton in the US presidential 
election. Like most analysts, we were surprised when Donald Trump won the election.  Fortunately, 
the market experienced a strong bull run with the election of President Trump.   We were pleased to 
end the year with a fund value at $255,290 (and that value has increased even further to $264, 250 at 
the time of publishing this report on February 8, 2017). Though it would have been nice to be ag-
gressive around the election, we were right to remain conservative.  I strongly believe this tempered 
approach is how we can expect to maintain steady returns for years to come. I have made an effort to 
plant a voice of reasonable conservatism and prudent risk management in the members of the future 
team.  The Fund must strive to avoid the temptation of aggressive and emotional strategies during 
highly volatile markets. 

From a value perspective, our biggest contributors to the Fund in 2016 based on total return (CTR) 
were Kinder Morgan (1.19%), JPMorgan Chase (1.13%), and Microsoft (0.80%).  Our biggest losers 
were Allergan (-0.99%), Illumina (-0.66%), and Chipotle (-0.67%). Though 2016 was a stressful year 
for the markets with regards to uncertainty, it was a great year to be a member of the SMILE Fund.  
Managing the Fund during all of the major events of 2016 provided a highly valuable learning experi-
ence. 

10
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From a process perspective, my team has made several key contributions.  For example, we worked 
closely with analysts to set more rigid schedules for research cycles.  We also began incorporating the 
use of what we call ‘sector updates’ as a way to streamline our sector research. As described in the IPS, 
we have a top down approach where we first analyze the macro view and find the profitable sectors. 
This brings us to the trends that we see in these profitable sectors and allows us to narrow our focus 
to target specific companies. To develop this process, we begin each research cycle by having our 
lead analysts deliver their respective sector update to the entire team. This pushes analysts to im-
prove their public speaking skills while getting a feel for answering questions from an audience. This 
also gets everyone thinking the same way so that no one is left behind in the conversation about our 
Fund’s direction. We tend to have two to three research cycles each year and we have begun to add a 
sector or industry update to every other ISM held during the semester. 

For the year, I am very happy with how our team handled themselves.  I also look forward to con-
tinuing to improve this ever-evolving investment fund as I help to train the new team this semester. 
Though the UTC finance department does an excellent job at preparing students for the CFA Level 1 
exam, it is much more natural for students to be able to learn this material and these skills through 
the experiential learning opportunity offered to us through the SMILE Fund. Without this Fund, I 
would not have had the knowledge to confidently map out my career plans. The SMILE Fund was 
vital in helping me secure a job within the highly competitive financial services industry. Without the 
experience I received in the SMILE Fund, it would have been extremely difficult for me to envision or 
obtain a career in wealth management directly after my undergraduate studies. Because this organi-
zation has given me so much, I intend to continue my involvement with the UTC SMILE Fund after 
I graduate to offer guidance and opportunities to the future students of this program. I would like to 
thank the UC Foundation for allowing us to invest these funds on their behalf and trusting me to be 
the President of such a prestigious organization.  
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When I started my new role in the fund as Vice-President of Sector 
Analysis, I was not sure what to expect. I knew that this was a new role 
and that it was meant to help bridge the gap between the officers and 
the analysts. I believe that with time it became one of the most import-
ant roles within the fund. 

One of the first things that I did as the VP of Sector Analysis was to 
institute a training program for the junior analysts. We started hav-
ing weekly junior analyst meetings every Tuesday. These meetings 
consisted of information ranging from basic ratios to how to operate 
Bloomberg. I believe these meetings helped the junior analysts im-
mensely. 

Another duty I had was to bridge the gap between the officers and the analysts. I was the analysts’ first 
contact if they needed help on an assignment. These questions could range from how to interpret a 
ratio to how to complete a price model. This is the part of the job that I enjoyed the most. I know how 
much help I received my Freshman year, and I wanted to give back to the new group. This role also 
helped me grow as an investor by constantly reinforcing investment principles into my head. 

An indirect benefit of my position was how familiar I became with the Fund. Since I was helping all 
the analysts analyze their companies I became very familiar with what has an impact on each sector. I 
came into this position with only a background in information technology, I came out of this position 
with what I feel is a well-rounded knowledge base. 

This position also provided great training for my new position of President for the 2017 SMILE Fund 
team.  I was fortunate in that I got to work closely with Dillon and see everything he has done over the 
past year as President. I was also given the opportunity to occasionally fill in for Dillon if he had to 
miss an ISM or meeting. These opportunities put a lot of pressure on me to follow the Fund closely 
and make sure I always understood our investment strategies.  This pressure also helped me develop 
an officer mentality and helped me develop strong communication skills with the analysts. For exam-
ple, I wanted every analyst to feel comfortable asking me questions, and I wanted to make sure I 
could answer those questions. I found that the more I studied the fund and the companies within it, 
the more I was prepared for what the analysts were going to ask me.

Vice President of Sector Analysis
Hunter Carroll
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Since my job required me to be close to the President, it taught me a lot about what goes into a trade 
request. I worked alongside Dillon as he put together the trade requests for the Fund. This made me 
more aware how trades impacted the allocation of our portfolio. This part of my job might have been 
the most difficult. There was a lot of deep thought that went into each trade and how we were going to 
make it work. We fully comprehended that each trade would directly impact our performance as a 
Fund. 

This leads me to where I am today, the President of the SMILE Fund. I am extremely grateful and 
excited to now hold this position. It feels like yesterday I was a Freshman and just starting my role as 
Lead Analyst of Information Technology. I believe that although we are just over a month into the 
year, the new team has made great strides in their ability to analyze a company. Through boot camps 
with professional speakers and numerous meetings, our new team has been flooded with new in-
formation. They have worked very hard and are very determined to make the Fund as successful as 
possible. 

My main focus as the President of the SMILE Fund is to better our performance. For the first time in 
our fund’s existence we feel like the process is in place and that we can focus more on improving our 
performance, especially compared to the benchmark. This excites me as my strengths are in invest-
ment strategy. My first trade as President was sent through at the end of January. The main focus of 
this trade was to adjust our sector allocation and to take advantage of some unique opportunities. For 
example, we raised our weight in Health Care and Financials and decreased our weight in Energy. 
The biggest impact of this trade so far is Allergan. Since we bought Allergan the stock it is up over 
14%.  It is very rewarding to see hard work pay off. 

I would like to close by thanking everyone with the UC Foundation and on our Advisory Board.  I am 
truly grateful for this unique opportunity we have here at UTC.  I am the first student to start as a 
Freshman and go through three cycles with the Fund from Lead Analyst of Information Technology to 
Vice-President of Sector Analysis to now President. Being in the Fund has taught me so much about 
investing that I would not have had the chance to learn about otherwise. I assure you that I will con-
tinue to work as hard as I can to make the Fund the best that it can possibly be. 

13
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Vice President of Risk Management
Colton Hobbs

First, I would like to thank the UC Foundation for the opportunity 
given to us to actively manage this portfolio. The SMILE Fund has 
provided all of us a unique opportunity at UTC. Being a part of the 
SMILE Fund has truly spurred my interest for Investments and 
Finance more than I ever could have imagined. I have also gained 
useful leadership skills and been able to make some valuable connec-
tions throughout the process. The Fund has allowed us to learn real 
life investment situations and how to react to a given circumstance. 
I am extremely thankful for everything the Fund has provided me 
with, and I know every person within our Fund feels the same way.  

As Vice President of Risk Management, I am responsible for ensur-
ing that our portfolio is well diversified and will limit any downside 
risk while increasing our yield over the long-term. In the SMILE 
Fund, we like to take a top-down approach and analyze current trends within the market. After a 
broad review, we do in depth analysis on individual companies that fit into our scheme. After tak-
ing on my position, I set goals I wanted to achieve over the semester, these included: increasing our 
contribution/attribution, reducing our Beta to a lower, less risky level, raise our Sharpe and Treynor 
ratio, increase our allocation/selection effect, get rid of risky, low yielding stocks in our portfolio, 
and diversify the Fund so that we could make some noticeable gains while limiting our downside ex-
posure. We decided to lower the beta of our portfolio in order to accommodate the increased market 
volatility we predicted for 2016. During my term as VP, we had several important macro variables to 
consider.  One of the largest variables was the steep decline in oil prices in early 2016, which creat-
ed a drag on the entire market and was compounded by the partial liquidation of sovereign wealth 
funds in oil producing countries.  One major political issue for 2016 was the decline in globalism as 
seen with both Brexit and later by the election of Donald Trump in the US in November.   Both of 
these events stunned the market, but also provided opportunities to buy when the market realized 
that the neither event was catastrophic.  For example, in November the market rallied swiftly on 
hopes of President Trump’s proposed economic agenda. Fortunately for us, we focused primarily on 
domestic stocks and hedged our bets on the election by weighting the portfolio towards sectors that 
would do well regardless of who won the election.  This strategy proved timely as President Trump 
has vowed to repeal and replace Obamacare, decrease taxes on both the individual and corporate 
level, rebuild on bridges, tunnels, airports and roads, deregulate many industries (banks, energy, 
healthcare), and protect America’s people by extreme vetting techniques. As his agenda was laid 
out, banks, energy, industrials and materials powered the strong rally. The market also got an addi-
tional boost from the agreement of OPEC to cut output substantially in effort to stabilize the price of 
oil.  Lowering our beta, focusing on domestic stocks, and adjusting our sector weights proved to be 
the right moves amidst this uncertainty. 

smilefund
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As of February 9th, 2016, the value of our Fund was at $209,146, which represents roughly a 16% de-
cline. Since then, we are now above our initial value of $250,000 and are currently at $264,250 as of 
February 8, 2017.  Throughout the course of the year, we managed to significantly raise our allocation 
and selection effects to appropriate levels. This is a story of us picking better stocks and correctly allo-
cating them within our portfolio. Our stocks had an average dividend yield of 1.81%, which allowed for 
great additional returns for our investments. For the year, energy, financials, IT, materials and tele-
communications were our largest gainers. Our largest laggards included: healthcare, consumer staples 
and consumer discretionary. Going forward, I believe that the founding group and the most current 
group of students have laid a solid foundation for future students to benefit from. We have created 
advanced templates, held strategic learning sessions, organized local professionals to come show us 
their talents, and created an environment truly made for success. We attribute an immense amount of 
our success to having the resources at UTC such as the Bloomberg Lab and our amazing faculty. We 
are all focused and are committed to reaching our goals which will allow the Fund to propel forward 
and be recognized as one of the best organizations that has surfaced from UTC’s College of Business.

Attribution, Allocation, Selection

Period Total Attribution %
(Alpha)

-8.76

-5.9

-0.54

Allocation Effect %

-1.35

-0.49

-1.07

Selection Effect %

-7.41

-5.42

0.53

Since Inception
07/01/2015-
12/31/16

01/01/2016-
12/31/16

06/01/2016-
12/31/16
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Vice President of Market Analysis
Peri Smith
In the SMILE Fund’s top-down approach, the first link in the chain 
in terms of analysis is to survey leading macroeconomic indicators 
including the employment level, inflation, interest rate expectations, 
and consumer confidence. Since each analyst comes into the Fund 
with a different level of knowledge, it is my job as the Vice President 
of Market Analysis to synthesize key economic data and present it to 
the analysts in a way that is easy to understand and aids in their de-
cision making process. In officer meetings my primary responsibility 
is to help identify secular trends that play a role in sector allocation. 
For example, 2016 was characterized by a stagnant and somewhat 
sluggish economy. The economy entered a soft patch in the first 
quarter of 2016 primarily due to the fall in oil prices, which reduced 
profits in the energy sector, and a sharp appreciation of the dollar, which reduced exports and 
manufacturing investment. Residential investment as well as business investment was modest by 
historical standards.  However, there were some positive signs like strengthening in R&D, which in-
dicates that activity may pick up some momentum in 2017.  On the plus side, the US economy made 
progress in 2016 toward the Federal Reserve’s dual-mandate objectives of maximum employment 
and price stability. The largest factor that continued to propel the economy forward was persistently 
strong consumer spending largely impacted by employment and wage gains as well as an increase 
in purchasing power due to the fall in energy prices. Other promising indicators for the economy 
in 2016 included steady employment gains and wage growth, modest improvement in the labor 
participation rate, and the decline of the unemployment rate to historic lows of below five percent. 
Despite these positive signals, little progress was made over the past year in reducing the amount of 
workers underemployed or employed part-time. The Fund is not overlooking these two numbers.  
Underemployment weighs heavy on policy makers mind as evidenced by the line of questioning to 
Federal Reserve Chairwoman, Janet Yellen, during her congressional testimonies. That said, The 
SMILE Fund remains bullish on the overall economy and took advantage of the rising trend in con-
sumer spending by increasing our weight in the consumer discretionary sector.

Furthermore, as inflation continues to rise, the Federal Reserve is expected to raise interest rates 
gradually to around two percent by December of 2018. The gradual rise in interest rates will begin 
to reduce some of the financial contortion that rose from a policy of very low interest rates held in 
the long term. 
 
Finally, one of the largest issues in 2016 was the uncertainty of the presidential election. In order to 
combat this uncertainty, the officers carefully analyzed the impact each candidate if elected would 
have on each individual subsectors and made trades that would minimize portfolio volatility. The 
new Trump Administration has already began defining their fiscal priorities for 2017. The fiscal 
stance of this White House is expected to shift with this administration from broadly neutral to 
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more expansionary. This will stimulate economic activity and ease some of the burden that has been 
placed on monetary policy. 
 Overall, my involvement in the SMILE Fund as an officer has been a defining time for me as an 
undergraduate business student. Not only have I gained hands on experience with portfolio manage-
ment, I have been fortunate enough to meet and network with professionals across Chattanooga and 
increase my oral presentation skills. Being an officer in the Fund has set me apart from other potential 
hires at internships and helped me to begin not one but two internships. I am very grateful to have 
been a part of this program at UTC, and I look forward to applying the skills I have learned in the fund 
to my career after graduation. 
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My role in UTC’s SMILE Fund as the Vice President of Fundamental 
Analysis is to provide resources and feedback for both the junior and 
senior analysts.  The resources focus on templates that explain our re-
search expectations and the feedback centers on improvement tailored 
to each particular analysts’ strengths and weaknesses. Yelena Lyashevs-
kiy, the first Vice President of Fundamental Analysis, provided a robust 
research foundation with clear reporting guidelines for our analysts to 
follow. It has been my personal goals, as the second-year VP, to evolve 
the process so that it focuses on our prime objectives.  

One of my main objectives was to improve our selection effect. To en-
courage more strategic stock selection, I gathered members of the fund 
to participate in productive brainstorming in order to identify relevant and lucrative long-term trends. 
These brainstorming sessions helped focus our strategy and also allowed the analysts to see where the 
officers were trying to take the Fund.  For example, one of the trends we identified was national de-
fense. This trend involves multiple different companies such as Boeing, Heico, General Dynamics, and 
one of our biggest winners: Raytheon (RTN). RTN is up roughly 9% since the election. 

Finally, I would like to thank the UC Foundation for the commitment that you have made to UTC’s 
SMILE Fund. Collectively you gave me and everyone apart of the fund an opportunity to challenge 
ourselves, learn and grow as both individuals and fund managers. Personally, this opportunity has 
taught me how to work more collaboratively on a team as well as how to comprehend and discuss 
pertinent investing techniques and strategies with others. Being a member of the SMILE fund team 
has already paid dividends in my life, and I will undoubtedly reap the benefits of the SMILE Fund for 
the rest of my life. Thank you again for this incredible opportunity to learn, apply, and grow as both a 
student and as a person. 

Vice President of Fundamental Analysis
David Thomas

Portfolio Statistics 

Dividend Yield

PE

PB

DE

Current Ratio

Beta

SMILE SPY

1.81%

25.19

3.67

111.93%

1.43

1.0

2.09%

20.94

2.9

118.33%

1.38

1.01

smilefund



19

Sector Allocation
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Contact

Dr. Hunter Holzhauer
Faculty Advisor
hunter-holzhauer@utc.edu

Hunter Carroll
Vice President of Sector Analysis
bwt691@mocs.utc.edu

Peri Smith
Vice President of Market Analysis
ktc752@mocs.utc.edu

Henley Schimpf
Vice President of Operations
nrd263@mocs.utc.edu

Dillon Martin
President and Chief Investement Officer
vzg439@mocs.utc.edu

Colton Hobbs
Vice President of Risk Management
kmw887@mocs.utc.edu

David Thomas
Vice President of Fundamental Analysis
zpn672@mocs.utc.edu

Peyton Padfield
Communications Director
vvl934@mocs.utc.edu
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Executive Director’s Report  
March 2017 

 
Thank you very much for your hard-work and dedication to the University of Chattanooga 
Foundation and to the University of Tennessee at Chattanooga. Your efforts to support our 
students and faculty/staff make a tremendous impact. 
 
We appreciate your continued commitment to our UC Foundation committee structure.  
Attendance is very good and much work is getting accomplished.  We appreciate the work of the 
Endowment Committee and the Grants Committee.  Both have been active and engaged.  We are 
again happy to report that we had a clean audit for the UC Foundation and the Campus 
Development Foundation.  As our friend Scotty would say, “Great Work”! 
 
Below are the fundraising reports for the UT system and for the UC Foundation for July 1, 2016 
through February 28, 2017.  As you can see from the reports we are having a good year at the 
system and campus levels.  We are excited about are results to date and optimistic about the rest of 
the fiscal year.   
 
Again thank you for your service! 
 
All the best, 
 
Bryan K. Rowland, Ph.D. 
Executive Director 
University of Chattanooga Foundation 
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UT Campus Development Report – FY 2017 
Below are fundraising totals for the University of Tennessee System campuses and institutes. 

 

CAMPUS DEVELOPMENT REPORT 
USING CAMPAIGN COUNTING 

July 1, 2016 – February 28, 2017 
 

 
CAMPUS 

 
GIFTS & 
PLEDGES 

 
PLANNED 

GIVING 

 
PRIVATE 
GRANTS 

 
 

TOTALS 

CHANGE 

THIS 

MONTH 
Institute of Agriculture $3,837,291 $5,046,000 $1,097,682 $9,980,972 $859,326 
HSC-Medical Center $1,613,975 $0 $476,298 $2,090,273 $181,189 
HSC-Memphis $7,116,424 $190,000 $2,553,208 $9,859,632 $261,895 
UTC $6,187,874 $7,277,297 $463,693 $13,928,864 $1,014,641 
UTK $59,110,55

2 
$46,095,518 $1,856,448 $107,062,518 $11,813,090 

UTM $9,418,471 $0 $0 $9,418,471 $104,605 
UT System $384,976 $0 $0 $384,976 -$43,405 

TOTAL $87,669,56
3 

$58,608,815 $6,447,328 $152,725,706 $14,191,341 

 

UTC Campus Development Report – FY 2017 
Below are fundraising results (July 1,2016 through February 28, 2017) for the UTC campus. 

 

UTC CAMPUS DEVELOPMENT REPORT 
USING CAMPAIGN COUNTING LOGIC 

July 1, 2016 – February 28, 2017 
 
 
COLLEGE 

 
GIFTS & 

PLEDGES 

 
PLANNED 

GIVING 

 
PRIVATE 

GRANTS 

 

 
TOTALS 

CHANGE 
THIS 

MONTH 

Arts & Sciences $140,215 $1,040,841 $101,778 $1,282,834 $2,023 

Business $880,783 $385,477 $0 $1,266,260 $526,847 

CECS $999,897 $0 $326,949 $1,326,846 $315,014 

CHEPS $582,443 $150,000 $0 $732,443 $17,847 

Athletics $2,558,372 $20,844 $0 $2,579,215 $558,476 

Library $51,682 $40,000 $0 $91,682 $50 

WUTC $620,193 $0 $0 $620,193 $35,220 

Honors College $49,018 $500,000 $0 $549,018 $200 

Campus Wide $305,272 $5,140,135 $34,966 $5,480,373 -$441,036 

TOTAL $6,187,874 $7,277,297 $463,693 $13,928,864 $1,014,641 
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UTC FYTD Comparison – FY 2017 
Below is a three-year comparison for UTC. We are tracking significantly ahead in “Dollars Raised” 
(new gifts and pledges), slightly behind in cash receipts and ahead in total number of donors. We 
continue to be optimistic about results for the second half of the fiscal year. 

UT CHATTANOOGA FYTD COMPARISON 
July 1, 2016 – February 28, 2017 

 
  Dollars Raised*  Cash Receipts  Number of Donors** 

College FYTD 
2015 

FYTD 
2016 

FYTD 
2017 

FYTD 
2015 

FYTD 
2016 

FYTD  
2017 

FYTD 
2015 

FYTD 
2016 

FYTD 
2017 

Arts & Sciences $404,900 $545,366 $1,282,834 $182,398 $264,711 $187,644 276 473 328 

Business $2,084,354 $1,862,109 $1,266,260 $1,859,194 $613,261 $488,747 152 232 245 

CECS $813,191 $986,918 $1,326,846 $150,576 $303,068 $737,995 97 97 141 
CHEPS $275,320 $1,243,867 $732,443 $717,055 $933,730 $343,643 191 189 308 

Athletics $736,607 $555,058 $2,579,215 $712,703 $598,737 $980,176 739 710 932 

Library $1,433 $83,980 $91,682 $39,674 $90,671 $1,748 22 26 46 

WUTC $402,104 $1,560,187 $620,193 $402,066 $529,367 $411,899 2,327 2,279 2,204 

Honors College $0 $1,000 $549,018 $0 $163,364 $66,080 0 54 43 

Campus Wide $6,499,359 $948,842 $5,480,373 $687,161 $420,217 $348,369 583 563 574 

Grand Total 
$11,217,269 $7,787,327 $13,928,864 $4,750,827 $3,917,124 $3,566,300 4,155 4,284 4,536 
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